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This Policy applies to Sunlight Group and its subsidiaries (collectively referred to as "Sunlight Group"). It 
establishes the standards, processes, and responsibilities necessary to support the Group's Integrated 
Management System (IMS) developed in accordance with ISO 9001, ISO 14001, ISO 45001, ISO 37001 and 
ISO 37301. 
This document shall apply to functions, departments, and facilities across Sunlight Group, as defined in this 
Policy, ensuring compliance with relevant internal and external requirements.

This Policy is designed to present the commitments and principles related to the Antibribery Management 
System, as part of the Group IMS, in compliance with the ISO 37001:2016 requirements.

Sunlight Group is committed to conducting business with the highest ethical standards and in full 
compliance with applicable anti-bribery laws and regulations. This Anti-Bribery Policy is a cornerstone of our 
Group Integrated Management System (IMS) and adheres to the principles and requirements of ISO 
37001:2016.

The scope of the Group IMS, part of which is the Antibribery Management System, is the following:

Design, Manufacture, Assembly, Sales, Distribution and After Sales Services of Motive Battery 
Products (i.e. industrial, commercial, defense applications)

Design, Manufacture, Sales, Distribution and After Sales Services of Battery Parts and Elements (i.e. 
molds, trays, plastic and metallic parts, dischargers and cyclers, chargers)

Collection, Transportation, Storage, Sorting and Recycling of hazardous and non-hazardous waste. 
Lead and by-products Production.

We are committed to the following principles:

Prohibition of Bribery: We strictly prohibit all forms of bribery and corruption, including offering, 
giving, receiving, or soliciting anything of value to improperly influence actions or decisions in favor 
of the organization.

Compliance with Laws and Regulations: We ensure full compliance with all applicable anti-bribery 
and corruption laws, including international frameworks and local legislation.

Zero Tolerance: We adopt a zero-tolerance approach to bribery and corruption. Any violation of this 
policy may result in disciplinary action, including termination of employment or contracts, and may 
be reported to relevant authorities.

Facilitation Payments: Facilitation payments, regardless of their size or frequency, are strictly 
prohibited.

Gifts, Hospitality, and Entertainment: The giving or receiving of gifts, hospitality, or entertainment is 
only permitted if it is reasonable, transparent, and does not influence, or appear to influence, 
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business decisions improperly.

Due Diligence: We conduct thorough due diligence on all business associates, contractors, and third 
parties to mitigate bribery and corruption risks.

Whistleblowing Mechanism: We provide safe and confidential channels for reporting suspected 
bribery or corruption, ensuring whistleblower protection in line with organizational policies and 
legal requirements.

Training and Awareness: All employees and stakeholders receive regular anti-bribery training to 
understand their responsibilities and the importance of compliance.

Monitoring and Auditing: We implement robust monitoring and auditing mechanisms to ensure 
compliance with this policy and identify potential risks.

Continuous Improvement: We are committed to reviewing and improving our anti-bribery practices 
to remain aligned with global standards and emerging risks.

Integration with IMS: In alignment with our Group Integrated Management System (IMS), we 
integrate antibribery objectives with quality, health & safety, environmental and compliance 
objectives to ensure a holistic approach to operational excellence.

All of the above are overseen by an independent Anti-bribery Compliance Function which operates with the 
appropriate authority given by the Top Management.

To support our Antibribery Policy, we have established objectives relevant to the following areas of interest:

Continuous monitoring: Establish appropriate functions to oversee the implementation, 
monitoring and auditing of antibribery measures.

Ethical Supply Chain: work with suppliers and vendors who share commitment to antibribery 
principles and business ethical principles.

Training and Competence: Equip employees and stakeholders with the knowledge and skills 
needed to report any suspected breaches and uphold the organization's ethical standards.

Compliance: Ensure compliance with relevant legal and regulatory requirements.

This Antibribery Policy is communicated across all levels of the organization and is made available to relevant 
stakeholders to affirm our commitment to conduct business with ethical standards and in compliance to 
antibribery laws. It is reviewed periodically to ensure its continued relevance and alignment with 
organizational goals and global best practices.

Lampros Bisalas
CEO




