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SUNLIGMT

We are a global technology leader specializing in
energy storage solutions. With over 30 years of
experience, the company develops, produces, and
distributes industrial batteries and energy storage
systems. Operating across four continents and 14
countries, we employ more than 3,600 people and

maintain 36 facilities worldwide.

We envision producing energy solutions that will
preserve our planet from climate change, create
and promote an inclusive and safe workplace for

our employees, and lead the change ethically.

Message from the CEO, Lampros Bisalas

The 2023 ESG fact sheet is complementary to the 2022 ESG report
developed “in accordance with” GRI standards, Athex 2022 ESG
Reporting Guide and NASDAQ Reporting Guide 2.0 where our impact
materiality analysis and key corporate initiatives, targets and metrics
are presented. The 2023 ESG fact sheet includes data derived from
our operations in Greece (Athens HQ, Komotini, Menexedon, Sunlight

Technosystems, Xanthi) and Italy (SEBA, PBM S.R.L.).
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At a glance

Sunlight Group is a global technology company, and manufacturer

? of industrial batteries and advanced Energy Storage Systems
€5 T
Presencein i
30"' years 4 35"' facilities
experiencein the continents and worldwide
battery market 14 countries
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3,600+ 1.1 bnrevin2023 B RaD hubs

employees

4 battery technologies




Sunlight
supplies
the globa
mMarket with
innovation
“Mmade in
Europe”

99% exportsin 119+ countries




Overview

Our 2023 ESG fact sheet incorporates our performance and approach on key sustainability metrics related to Environmental, Social and Governance (ESG) related
topics. The purpose of the existing presentation is to demonstrate to all stakeholders our progress towards sustainable development and our vision to become a pioneer

of the industry. This document presents key information of the upcoming 2023 ESG report’.

Sustainable
Development
Goals (SDGs)

Human rights,
labor and ethics

Environmental

performance .
issues

Key metrics on our progress
towards GHG emission
reduction, air pollution, waste
management and further
environmental topics.

Our progress towards
United Nation’s SDGs and
key actions implemented

per ESG pillar.

Our performance
considering our employees,
compliance with our ethical

standards and principles.

Note: 'The upcoming 2023 ESG report will be published by November 2024.
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Commitment to ESG

Society

Create and promote an inclusive and safe workplace for our employees.

Sustainable procurement Gender diversity

Integrate ESG in supplier evaluation 40% of female representation in
EnVi rOnment process by 2023. managerial positions by 2025.
Produce energy solutions that will preserve our Employees vvellbemg Employees training
planet from climate change. Achieve and maintain an average 85% on 50% increase in training hours per

the wellbeing section of the annual employee by 2023.

Climate cha nge employee satisfaction survey by 2025.
40% reduction of scope 1 and 2 GHG emissions
by 2030, climate neutrality by 2050.

Governance

Circular economy
Lead the change in an ethical manner.

90% of recycled content of lead by 2030.
100% of batteries with passport by 2024.

ESG Transparency
Participate in reputable ESG frameworks
and indexes by 2023.
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NO GOOD HEALTH
POVERTY AND WELL-BEING

DECENT WORK AND INDUSTRY, INNOVATION
ECONOMIC GROWTH AND INFRASTRUCTURE

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
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SUNLIGNT

*Qur efforts focus on environmental sustainability, social responsibility, and strong governance practices’. We sup@rt environmental goals (7,12, 13, 15),
socialgoals (1, 3,4, 5, 8,9, 10, 11) and governance-related goals (16, 17).

Our progress towards United Nations
Sustainable Development Goals (5DGs)

Key actions implemented

We have developed innovative battery technologies that enhance energy efficiency and storage capacity, providing reliable and
clean energy solutions. Additionally, we prioritize the development of a sustainable recycling process for lithium-ion batteries.

We implement sustainable manufacturing practices, minimizing waste and optimizing resource use. As part of our industrial
processes, we collect and adequately handle the generated hazardous and non hazardous waste.

Our products are designed for durability and recyclability, reducing environmental impact and promoting a circulareconomy.

Our batteries support the transition to low-carbon energy systems, enabling the adoption of electric vehicles and renewable
energy storage systems. We are in the process of creating a prototype lithium cell Pilot Line and envision Europe’s first
Gigafactory dedicated to Lithium iron phosphate (LFP) batteries for energy storage systems and industrial applications.

We are committed to gender equality in the workplace, implementing policies that promote diversity and inclusion.

We create job opportunities with fair wages and working conditions, contributing to economic development and poverty
reduction in the communities where we operate.

We ensure safe working conditions and promote the health and well-being of our employees through comprehensive health &
safety programs. o g

We invest in educational and training programs for our employees, enhancing their skills and career prospects.

Our community outreach initiatives include supporting local schools and educational programs to foster future talent.
Additionally, on an annual basis, we provide donations and sponsorships to local communltles

We partner with logal gover;mments and organizations to implement innovative cléan energy sy solutions and i improve urban li
standards.

We collaborate with the government, Non-governmental organizations (NGOs), and industry stakeholders to advance
sustalnablh%goals

Our partnefships focus on driving innovation, sharing best practices, and sealing up sustainable solutions.
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Our environmental performance
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The increase in GHG emissions is due to the intensification of our business activities.

Total waste recovered (tn) Hazardous waste collected (tn)

2021 w2022 w2023
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3.118

I 2.633

2021 W22 W03

I 2.670

Non-hazardous

1Materials are measured in kg.
Hazardous: Pb, NOx/NO,,
SOx/S0,, Non-hazardous: PM10,
NMVOCs

Percentage of employees
trained on environmental
topics (incl.
environmental issues,
product-end-of life,
product use, air
pollution).

in 2023
in 2022

Y
A

Percentage of all
operational sites for
which an environmental
risk assessment has
been conducted.

in 2023
in 2022
in 2021

39 MWh in 2023
24 MWh in 2022

48% in 2023

Note: The data refer to the facilities in Greece (Athens HQ, Komotini, Menexedon, Sunlight Technosystems,
Xanthi), and Italy (SEBA, PBM S.R.L.).

SUNL'WG\“' The inthis is

isnot 92024 p gy

Allrights

4



Our GHG emission reduction action plan

Identify Scope1, 2 and 3 emission
sources by 2023

Install smart systems and replace
current equipment with less energy
demanding by 2050

Set emissions

reduction
target

Implement
energy
efficiency
measures

[t

40% reduction of
scope 1 and 2 GHG
emissions by 2030,

climate neutrality

by 2050.

Note: We are in the process of identifying the emission reduction measures for scope 3 emissions.

SUNLIGMT

The

The budget for GHG management is >€6.000.000

Increase current electric chargers and
replace existing leased cars with electric

Promote

electromobility or hybrid electric vehicles by 2025

[
Ensure that the electric energy
Procure green consumed by the company comes from
energy renewable energy sources with Guaranty

of Origin (GO) certificates by 2030
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Our performance towards human rights, labor and ethical issues

100% conducted an employee health &
safety risk assessment in 2023 and 2022, 20%
more compared to 2021.

33% performed human rights reviews or human ZEero confimed corruption incidents.

rights impact assessments in 2023. 1 report was issued to our whistleblowing platform.

of the total workforce across all locations received
training on diversity, discrimination and/or harassment, in
2023, 20% more compared to 2022.

of all operational sites are certified

Ratio of the annual total compensation for Average days lost to ' . . ;
the highest paid individual, to the median work-related injuries, with anti-corruption management system’.
% annual total compensation for all fatalities, ill health
employees.
8 11 i 00
1 n 2023 m of total workforce is trained on issues related to business
in 2022 P-4 P-4
) ethics.
2021 2022 2023 in 2021

Note: The data refer to the facilities in Italy (SEBA, PBM S.R.L.), and Greece (Athens HQ, ;T:gg;;il;ozgg?

Sunlight Technosystems, Xanthi, Komotini).

SUNLIGMT The inthis is isnot 02024 p Energy Storage Alrights



Our actions to ensure sustainable procurement practices

1 3 on-site audits of suppliers on environmental or social issues in 20231.

1 The information concerns Italy - (PBM S.R.L.).

Percentage of targeted
suppliers? who have
signed the sustainable
procurement

We provide targeted
suppliers and buyers
with an enhanced ESG

charter/supplier Code training.

of Conduct.

100% of targeted

in 2021 suppliers, and 76%
in 2022 of buyers were
in 2023 trained in 2023

Percentage of spending on sustainable products and
services

53% 49%

2021 2022 2023

of targeted suppliers signed contracts that include clauses

on environmental, labor, and human rights in 20233.
This figure was 3% in 2022 and 1% in 2021.

3The information concerns Greek facilities.

10% of targeted suppliers participated in EcoVadis assessment.
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Targeted suppliers
that have gone
through our
internal CSR

assessment

2022-2023

77%

increase

from

of our suppliers are from local
communities.

Note: 1) The data are referring to the facilities in Greece (Athens HQ, Komotini, Menexedon,
Sunlight Technosystems, Xanthi), and Italy (SEBA, PBM S.R.L.).
2) Targeted suppliers are considered as such for purchases above 50.000 Euros within a year.
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Recycling of scrap LFP batteries

Moving towards a sustainable production

Collect EOL
batteries

2nd life Reintroduce materials
applications to the supply chain

Refurbish Recycle

Secure supply chain of
raw materials for LFP
cell manufacturing

Closed loop lithium battery
concept for production
and for customers

Reduce scrap of LFP
cell manufacturing
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Our Actions for 2024

Kick off ReLiFe project

Establish a robust
recycling technology

' [‘\ Set the foundations for the

%, adoption of Li recycling policy

SUNLIGMT
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